Mentoring Programs

Traditional Mentoring

We match a volunteer mentor with a Little Brother

or Little Sister, taking care to ensure they have similar
interests. Matches spend one-to-one time together
doing things that friends do - like talking, playing

ball in the park, watching a movie or just hanging

out. Our caseworkers will provide you with all your
support. Any questions or concerns and our staff are
only a call away.

In-School Mentoring

In-School Mentoring runs throughout the school year
with the Big spending one hour per week onsite with
their Little engaged in a fun activity, or just talking.
We encourage employers to allow employees time
during the work day to volunteer for this program.

Big Bunch Program

This is a small group-based program that matches
Children on our waitlist with an adult mentor. These
outings can take place as little as once a month.
Children gain tangible life skills and have valuable
social interaction with their peers and the mentor.
Ideal for a volunteer who wants to mentor children,
but has a schedule that only permits monthly activities.

Big Hearts, Little Hands

An intergenerational mentoring program offered to
local elementary school children. With their Mentors,
the children complete crafts, do puzzles, draw pictures,
play games, engage in conversation, and most
importantly, have fun. They meet once per week,

for one hour after school and, once a month, all the
children and mentors gather for a group activity.

Go Girls! Healthy Bodies, Healthy Minds

Go Girls! is an after-school, seven-session program for
girls aged 12 to 14 led by women mentors 18 to 25 years
of age. Go Girls! is designed to encourage participation
in physical activity, healthy eating choices and the
development of a positive self-image. The program
incorporates self-reflection and group discussions
about healthy living and emotional, social and cultural
issues, and uses fun, educational games and activities
to stimulate relationship building between the mentors
and girls.
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1 Year 100 Men Campaign
The need is urgent.

Big Brothers need men like you - or, if you're a woman, like
men you know and love — to step up to the plate. Our campaign
has been successful to date, and we are pleased to announce
that we are halfway to our goal of 100 Big Brothers. But we
aren’t there yet!

Throughout the Niagara Region, there are over 250 boys —
enough for almost 30 baseball teams — waiting for a Big
Brother right now. The average wait for boys to be matched
with a Big Brother can be 12-14 months. Some boys wait

up to two years.

THE TIME FOR ACTION IS NOW! The need is not to adopt
these boys. Rather, the need is simply to mentor them,
showing them the clearest way possible — through the gift
of relationship — that they matter, that people care, that
life is good. In addition to one-to-one mentoring,

Big Brothers Big Sisters offers various oppor-
tunities for mentoring in group
settings. Either way, Big Brothers and
Big Sisters invest in the lives of young
people, many of whom come from
lone-parent families and all of whom
need positive role models.

We need Niagara men to come
forward and make a difference now.

Please, be one of the 100 and visit

www.1year100men.com
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Thank You to Our Supporters

Whether it’s by sponsoring an event, holding a third party fundraiser,
or making a personal donation, the Niagara Falls community continues

A letter from
Our President and Executive Director

to support the work of Niagara Falls Big Brothers Big Sisters. Your
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volunteers have done an incredible job of
staying true to our mission. The accreditors’ report
told us that our systems and processes are excellent.
The community told the accreditors that our focus
remained strong in ensuring quality and safety in all
aspects of our programming, and our moms and dads
confirmed the great work that our casework staff has
continued to do to support their children and their
families.

Finally, the Niagara Falls community continued to
provide resources for our mentoring programs with
their financial support. Our Tim Hortons Bowl For
Kids Sake and our Golf For Kids Sake both reached
record levels in 2007, and we are very grateful for
the continued support of our programs.

In 2007, over 160 children
participated in one of our
mentoring programs.
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Niagara Falls Big Brothers Big Sisters works
in partnership with schools in Niagara Falls:

2007 School Partners

Princess Margaret, John Marshall, Simcoe Street,
St. Patrick, St. Joseph, Kate S. Durdan, Valleyway

L. Walters and Sons Excavating LTD

*Please note that full audited statements are available upon request.




